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{ sel Manning Units
Have Training Afloat

Since ORTUPS unit training was
comprised of two weeks active duty
training in Port Security, it followed
that ORTUAG unit members would
receive two weeks training afloat.

This was accomplished by the
combined efforts of the various
District Commanders, District Re-
serve Directors, and Commanding
Officers of CG vessels. In some
cases Naval Reserve vessels were
made available for this program.

The purpose of training afloat
with operational units of the Coast
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Recruit Training

For the past few years Reserve
recruit training has beenperformed
at the Coast Guard Receiving Cen-
ters Alameda, California, and Cape
May, New Jersey. This year, during
the first quarter of Fiscal ‘55, 1252
recruits were trained at Cape May
and 445 at Alameda.

The importance. of this training
cannot be over-emphasized since
the Reservist needs this two-week
period, in addition to weekly drill
meetings, to gain enough experience
and knowledge to qualify him for
integration with the Regular service
when he is activated.
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Aboard the USCGC KLAMATH at Seattle, Wash., men of ORTUAG 13-935 learn how to tie a proper

bowline. Marlinspike seamanship classes were included during this unit’s two week training cruise.

IT TRAINING YEAR

Fiscal '55 A Unit Training

Year

It was determined that Fiscal '55
should be a unit training yearandas
early as January plans were formu-
lated to afford all hands either two
weeks of unit training or, for new
recruits, two weeks of recruittrain-
ing at either Alameda or Cape May
Receiving Stations. Headquarters
sent to the various districts aletter
including a general format of the
subject matter to be covered and,
in turn, District Reserve Directors
put the wheels in action for the
respective units within their dis-
tricts.

Many obstacles had to be sur-
mounted in order that the intended
operation might function smoothly
and the greatest amount of training
might be realized in a two-week
period. Quarters, messing facili-
ties, bedding and transportation for
the units while in training were only
a few of the problems confronting
the Reserve Directors. Through the
combined efforts of the Reserve
units, the Reserve Directors, and
the complete cooperation of the
District Commanders and their re-
spective commands, unit training
for Fiscal ‘55 was highly success-
ful.

To briefly illustrate an example
of coordinated action and coopera-
tion, it is well to cite ORTUAG
02-510 of Wheeling, West Virginia.
This unit is relatively new and
consists of fifty men, 37 of whom
had not had recruit training. Since
this was a new unit, a rapid indoc-
trination was planned and arrange-
ments were made to follow up two
weeks of recruit training at Cape
May with two weeks training afloat.
It was decided that the recruit
training period would be held during
the last two weeks of Fiscal ‘54 and .
the afloat training during the first
two weeks of Fiscal ‘55, making
possible a continuous four-week
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ORTUPS Reservisis
Had A Busy Schedule

Meet John Doe, SA, USCGR, a
member of ORTUPS 00-000, at Any-
place, USA.

Doe is a mythical, typical Coast
Guard Reservist who participated in
ORTUPS unit training this past sum-
mer. Let's join him during his two
weeks active duty for training.

Doe's mornings began just as
sailors’ mornings have begun for
many years; reveille, chow, po-
licing of living spaces, and quarters
for muster and colors at 0800.

The first day was a particularly
interesting one for Doe. The trainees
went to the firing range tolearnhow
to use the M-1 rifle. The morning
was devoted to range procedure,
safety instruction, and dry firing.
In the afternoon there was actual
firing. Doe likes rifles and com-
pleted the course with a qualifying
score.

The second day was more of the
same except the .45 caliber pistol
replaced the M-1 rifle. Doe found
he remembered quite a lot about
the .45 pistol from his unit drill
meeting lectures. Returning to the
barracks, Doe noted he wasn't on the
watch list so he went on liberty
with a couple of buddies to enjoy
some local sight-seeing.

The next morning found Doe's
group at the dock for a cruise
aboard "a 40-foot utility boat. It
wasn't a pleasure cruise, however,
and the Reservists had some practi-
cal experience in handling lines and
fenders, picking up floating objects,
and docking and undocking. While he
was handling her wheel, Doe saw
the importance of the Rules of the
Road. In the fairly crowded harbor
he had a chance to see how the rules
are actually used. He didn't feel too
sure on some of them and made a
mental note to review them. There
was more training on the 40-footer:
anchoring, towing and being towed,
and some simple piloting. The third
day was, gone before Doe realized
it.

Shipboard familiarization was on
the schedule the fourth day. This
involved a visit aboard a 327-foot
Coast Guard cutter moored nearby.
First a ship's officer explained the
ship's organization. Then the leading
chief petty officer of each division
told the trainees about his respective
division and duties. The chief boat-
swain's mate showed them all the
deck gear; the chief machinist's
mate took them on a tour of the
engine-rooms; the chief quarter-
master explained the workings of
the. bridge, CIC, and radio central;
the chief gunner's mate supervised
while Reservists manned some of
the ship’s guns. The trainees took
part in general drills withthe ship's
company and once again Doe found
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" the day had passed quickly.

That evening Doe took his turn on
watch. He stood a roving security
watch from 1800 to 2400 with the
regular watchstander. The Regular
Coast Guardsman explained his
duties on watch to Doe, emphasizing
the need for constant alertness to
responsibilities during this assign-
ment.

The next day's schedule called for
fire-fighting. The ORTUPS group
left the base early since they had to
travel by bus to a nearby Navy fire-
fighting school. First they had a
general review of fire-fighting and
then came the actual experience in
extinguishing fires. Doe noted that
what he had learned in theory worked
out well in practice. A high spot for
Doe was putting on an oxygen-
breathing apparatus and spending
three minutes in a smoke-filled

_ compartment.

Saturday morning, the sixth day,
Doe and his shipmates turned to for
field day. There was barracks in-
spection followed by seabag inspec-
tion, personnel inspection, and if
inspection was passed....liberty!

Monday morning Doe's group re-
ported at the Captain of the Port's
office on the waterfront. The day’s
training was scheduled for explo-
sives loading, regulations for secu-
rity of ports, harbors, vessels, and
waterfront facilities, boarding and
search of vessels, cargo handling,
anti-sabotage problems, andfinger-
printing. The afternoon was devoted
to investigation procedures, safety,
riots and strikes, use of the night
stick, and issuance of Port Security
cards.

Doe found himself assigned to
mess cooking on Tuesday, something
every non-rated man is detailed for
at some time or other.

It rained on Wednesday so the
morning was spent inside with flash-
ing light drill, semaphore drill.
marlinspike seamanship, and in-
struction in the use of the night
stick. Lectures and movies on ABC
(atomic, biological, chemical) De-
fense filled the afternoon schedule.
That evening, instead of liberty, Doe
went to see a movie on the base.

Thursday was another ‘‘big day'’
ior Seaman Apprentice Doe. His
ORTUPS group made a morning visit
to a Coast Guard buoy depot. Re-
servist trainees saw buoys being
worked on before they were taken
out to their assigned stations. The
men went aboard a buoy tender and
saw the booms and rigging used to
lift the buoys to the buoy deck or
to place them in the water. The
afternoon was spent at the Captain
of the Port's office for a review of
the port security phase of training.
And then it was all over, except for
a last morning critique or general
discussion by all hands on the two
weeks training.

Doe was logged

e

ashore’’ in the

afternoon and soon was on his way
home with memories of a fast-
moving but thoroughly rewarding two
weeks of training.

CG Vessels Used For
ORTUAG Cruises

In ORTUAG training this year, the following
Coast Guard vessels were made available for
cruises and instruction:

CACTUS (WAGL) ANDROSCOGGIN (WPG)
ABSECON (WAVP) SASSAFRAS (WAGL)
PCNCHATRAIN (WPG) WOODBINE (WAGL)
TANEY (WPG) HEATHER (WAGL)
NIKE (WPC) PERSEUS (WPC)
YEATON (WSC) MORRIS (WSC)

TAMAROA (WAT) CGC95305 (Search and
FIREBUSH (WAGL)  rescue patrol craft)
MACKINAW(WAGB) WILLOW (WAGL)
MARIPOSA (WAGL) KLAMATH (WPG)

VESSEL MANNING-Cont. from(p. It

Guard and Navy was to re-indoctri-
nate and train ORTUAG officers and
men in new procedures and develop-
ments aboard ship.

To achieve the most benefit from
this type of training, the Reservist
was integrated into the watch quar-
ter and station bill of the ship he
was aboard so that he might learn
by ‘‘doing’’ rather than by just ‘‘ob-
serving''. He was not a ‘'‘passen-
ger'', he was a productive member
of the ship’'s company, standing
watches, turning to, and in all re-
spects performing the same duties
as his counterpart in the Regular
service.

This program was accomplished
successfully through the outstanding
cooperation and interest sho v
the officers and men of the v:;z
Coast Guard vessels that partici-
pated. These personnel not only
aided in the actual on-board train-
ing, but in\ most cases also gave
much of their in port time in as-
sisting in the instruction of Reserv-
ists. 7 )

These cruises proved entertaining
as well as informative. For exam-
ple, ORTUAG 05-329, Richmond,
Virginia, and ORTUAG 05-455,
Portsmouth, Virginia, sailed on the
CGC ABSECON (WAVP-374) and
their itinerary read as follows:
Depart Norfolk 1154R 2 Aug.
Arrive San Juan 1930R 5 Aug.
Depart San Juan 0800R 7 Aug.
Arrive St. Thomas 1300R 7 Aug.
Depart St. Thomas 0400R 9 Aug.
Arrive rendezvous
off Chesapeake
Capes for live sub-
marine training 0700R 12. Aug.
Arrive Norfolk 0800R 13 Aug.

The cruise training schedules for
ORTUAG members proved to be of
great value as practical service
experience and gave many Reserv-
ists a chance, also, to see a little
more of the world.



Summer Training Ashore And Afloat.....
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Upon arriving at one of these two
Recruit Training Centers, the
trainee undergoes an indoctrination
period which includes lectures and
films and, for the remaining time,
receives intensive training in Mili-
tary Drill, Seamanship, Small Boats,
Fire-fighting, Physical Education,
Small Arms, First Aid and MILI-
TARY DISCIPLINE.

The seamanship training includes
Marlinspike seamanship, instruc-
tion on the steering trainer, and
duties of the helmsman and lookout,
with emphasis being placed on the
practical side of such training.

Small boat training includes low-
ering and raising of boats, rowing,
handling boats alongside and the

associated commands, and some
training under power and sail.
Fire-fighting training is con-

cerned with actual practice in the
use of standard service fire-
fighting equipment and an indoctri-

nation as to its use and function .

under various conditions and types
of fire.

The Reserve recruit is also given
training in Judo and swimming as
well as a general physical condi-
tioning program. He receives Small
Arms training and weapons nomen-
clature and, under expert super-
vision, fires courses in Small Arms
on the range.

All training at Alagneda and Cape
May isdirected toward preparing the
Reserve recruit for active duty and
to further supplement or indoctri-
nate him for the training he receives
within his own ORTU, either before
or after his recruit ‘training. With
this mission kept constantly in mind,
the Reservist will best prepare
himself to serve with the Coast
Guard in the event of mobilization.
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Excellent Photo Response

The Coast Guard RESERVIST
wishes to extend ‘‘congratulations’’
to District Public Information per-
sonnel, District Reserve Directors
and Commanding Officers of ORTUs
for the fine response to Headquar-
ters' request for training pictures.

Besides the photos published in
this issue, training pictures were
put on display at Headquarters and
many were placed with local news-
papers.
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Small boat handling is practiced by Reservists
of ORTUPS 11-190, San Diego, Calif., during
their two week active duty for training in August.

FISCAL '55-Cont. from p. 1

training period for this unit. This
was accomplished by the coordinated
efforts of the District Commanders
and Reserve Directors ofthe Second
and Fifth Districts as well as the
Commanding Officer, Cape May Re-
ceiving Center, the Commanding
Officer of the Coast Guard Base,
Portsmouth, Virginia, and the Com-
manding Officers of the various
Fifth District vessels aboard which
the afloat training was completed.

Training Is A Continuous

Project

Coast Guard Reserve training will
continue to be the big mission of
our Reserve program. The true
effect of training can never be
realized unless, or when, we find
ourselves in combat or under emer-
gency conditions.

Even though a successful summer
of training has been completed, it
is important for all of us to bear
down more on all future training.

It is understood that every dis-
trict* and individual Reserve unit
will have its problems, and what
will work for one may hot work
for another. So let's step out of
the rut of cut-and-dried routi
and advance to atraining system
utilizes all of our leaders.

A commanding officer will attain
greater understanding and support
from his subordinate officers and
petty officers’ if they feel they are
in his confidence from the start.

The junior offiiers and petty offi-
cers are the backbone of all serv-
ices so cue them on their responsi-
bilities and follow up with thorough
backing and support.

Remember always that conscien-
tious and effective training develop
confidence and teamwork...the back-
bone of every operational unit!
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